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PSY390/492: Lab Learning

Political Psychology Lab

Fall 2016
Instructor: Dr. Jarret Crawford

Email: crawford@tcnj.edu  

Website: http://crawford.pages.tcnj.edu/
Office: SSB111

Office Hours: Mondays 2 – 3 pm, Wednesdays 11am – 12 pm, Thursdays 11-12 pm, or by appointment
Phone: (609) 771-2117
Lab meetings: Wednesdays 8:30 – 10:50 AM in Room 102
**Note: In addition to our regularly scheduled lab meetings, you will likely be required to participate in training, data collection, data analytic sessions, and individualized meetings throughout the semester. 
**Note: I will also ask you for your phone number to be listed on Canvas so that we may reach each other in event of emergencies. 
Course Overview & Objectives

The Political Psychology Lab conducts research on how people’s personalities, beliefs and experiences affect their social and political attitudes and behavior. Each semester, our lab conducts one or more original research projects. These projects will be in various stages—we may be doing the initial reading and discussion to get a project off the ground; we may be designing a study and preparing for IRB submission; we may be collecting, analyzing, and interpreting data; we may be drafting a poster or paper to present at a conference; or we may be writing up our studies for publication. Typically, we are engaged in a number of these stages simultaneously as we work on multiple projects. A supplemental document describes our projects for the current semester.
Lab members are typically limited to three semesters of PSY390. After that, if you wish to continue in the lab, you are strongly encouraged to take on a greater role (i.e., PSY393; PSY492; PSY396/496). 
Lab Requirements

1. Human Subjects Certification. Prior to engaging in research, all lab members are required to complete a two-hour National Institute of Health (NIH) online course on the rights and welfare of human participants in research. The course can be completed at the following website: http://phrp.nihtraining.com/users/login.php
After completing the course, make sure to email me a copy of your “Certificate of Completion” to keep on file. Please complete this ASAP. 
2. Lab meetings. Lab members enrolled in 390, 492 or 396/496, or who are fulfilling specific lab duties (e.g., lab manager) must attend lab meetings; volunteers are strongly encouraged to regularly attend meetings. 

We will cover a range of topics during lab meetings, including but not limited to:

1. Reading and reviewing manuscripts related to our research projects.

2. Planning and organizing upcoming research projects.

3. Reviewing and rehearsing research protocols.

4. Discussing problems with or questions about ongoing data collection.

5. Analyzing and interpreting data.

6. Discussing student-chosen readings.

7. Attending presentations of 492 and 396/496 members’ research findings.

3. Readings: The assigned course readings provide a foundation for the specific research aims of our lab this semester. These readings are posted on Canvas. Lab members are responsible for bringing course material to meetings and training sessions. All lab members will also select one outside reading to present to the lab. This article should be chosen based on relevance to one of our current research projects or to one’s paper (see below). At least one week prior to your presentation, email the article to me; once I approve it, email it to your fellow lab members. All lab members are required to have read the article and to be prepared to discuss its implications. The presenter is responsible for leading this discussion. 
4. PPL blog. Each lab member is responsible for keeping a weekly blog on Canvas. What lab events did you attend? What lab projects did you work on, and what progress did you make on them? What are your reflections on our readings, lab meeting discussions, or your lab responsibilities? What new insights did you gain into our projects? Are there current political events that you find are relevant to our readings or discussion? The blog also functions as a way for us to share our ideas with each other, so please read and comment on your fellow students’ postings.
5. Lab development. We will assign a lab manager, webmaster and an outreach coordinator. These individuals will recruit other members of the lab to assist them. Each semester I ask all students to engage in a lab development project. This, semester, I am seeking assistance in updating my website.  
6. Paper requirement. Students enrolled in PSY390 or PSY396 are required to write a 10 – 15 page paper, and those enrolled in PSY492 or PSY496 are required to write a 20 – 25 page paper. For those enrolled in 396, 492 or 496, the paper topic is clearly your personal research project. For those enrolled in 390, there is more flexibility. You may develop a research proposal; write a literature review; or design & conduct a study using either archival or newly-collected data. By October 19, you must inform me of your chosen project. Please note that you should have had several conversations with me about your project by this point. ALL student drafts are due November 30. On December 7, ALL enrolled students will give a 10-minute PowerPoint presentation describing their project.  Papers are due December 13 at 5PM. 
Lab Member Assessment

Your final grade will be based on your performance in six key areas:
1. Intellectual engagement (35%). This is the extent to which you: provide thoughtful weekly contributions to the PPL blog in a timely manner; participate in lab meeting discussions; and demonstrate a keen understanding of our research projects in their design, methodology, data analysis, and interpretation.  

2. Lab responsibility (30%). This is the extent to which you: attend scheduled lab meetings and training sessions; come prepared to meetings with the assigned articles read; are available for and adhere to flexible lab hours; arrive for lab hours according to your scheduled time; complete lab tasks in a timely manner; maintain lab security and confidentiality of participant data; follow lab protocol and procedures; and communicate with me about problems as they arise in the course of data collection.

3. Final project (20%). For 390, this is the extent to which you: provide a thoughtful paper and presentation that adheres to rough draft and final draft deadlines. For 492 and 396/496, this is the extent to which you: meet regularly with Dr. Crawford to discuss your project’s progress; provide the lab with updates on your research project; present to the lab a clear report of your findings; produce a scholarly paper of high quality; and adhere to rough draft and final draft deadlines.  

4. Community engagement (10%): This is the extent to which you: work well with and respect fellow lab members; contribute positively to our lab community; and respect research participants. 
5. Lab development (5%). This is the extent to which you: contribute to the development of the lab; and complete your portion of the project on time. 
Policies:
Academic dishonesty of any sort will not be tolerated.  See the College’s Academic Integrity policy at http://policies.tcnj.edu/policies/digest.php?docId=7642. Please visit the College’s Writing Program at http://www.tncj.edu/~writing/index.html for information on plagiarism and writing (click on For Students, then Citing Sources).
I also encourage you to review the College’s attendance policy at http://policies.tcnj.edu/policies/digest.php?docId=9134
I teach this course in compliance with TCNJ’s Americans with Disabilities Act (ADA) policy, which can be found here: http://policies.tcnj.edu/policies/digest.php?docId=8082  

EEO Policy 
The College of New Jersey Policy Prohibiting Discrimination in the Workplace/Educational Environment governs the college’s commitment to and expectations of having an environment that respects the diversity of all members of the campus community. Under this policy, forms of discrimination or harassment based upon specific protected categories are prohibited and will not be tolerated. If you wish to report a concern, please contact Kerri Thompson Tillett, Chief Diversity Officer, at 771-3139, or via email at thompsok@tcnj.edu. 

The EEO policy is available on the web: http://policies.tcnj.edu/policies/digest.php?docId=9122. 

This course fulfills the following Learning Outcomes:

· Written Communication (1)

· Oral Communication (2)
· Scientific & Quantitative Reasoning (3)
· Technological Competence (4)

· Critical Analysis & Reasoning (5)

· Information Literacy (6)

· Ethical Reasoning (10)
· Psychological knowledge (12)
· Applying Psychology (13)
Fourth Hour: The students are assigned to work in groups outside of class time on one or more learning projects, and are assigned additional learning tasks that make the semester's learning experience more deeply engaged and rigorous.
492 Speaking intensive requirement. PSY492 is a speaking intensive course. These students are required to lead discussions of their project and to make an oral presentation to the larger community at the end of the semester (e.g., Celebration of Student Achievement).  
Required Readings
A Primer on Replicability

Simmons, J. P., Nelson, L. D., & Simonsohn, U. (2011). False-positive psychology: Undisclosed flexibility in data collection and analysis allows presenting anything as significant. Psychological Science, 22(11), 1359–1366.
Open Science Collaboration (2015). Estimating the reproducibility of psychological 
science. Science, 349, aac4716-1-aac4716-8.

Brandt, M. J., IJzerman, H., Dijksterhuis, A., Farach, F., Geller, J., Giner-Sorolla, R., 
Grange, J. A., Perugini, M., Spies, J., & van ‘t Veer, A. (2014). The replication 
recipe: What makes for a convincing replication? Journal of Experimental Social 
Psychology, 50, 217-224.
Kleiman, T., Stern, C., & Trope, Y. (2016). When the spatial and ideological collide: 
Metaphorical conflict shapes social perception. Psychological Science. 

Social media responses to Kleiman et al.
Schuler & Wanke Replication

Caruso, E. M., Vohs, K. D., Baxter, B., & Waytz, A. (2013). Mere exposure to money 
increases endorsement of free-market systems and social inequality. Journal of 
Experimental Psychology: General, 142, 301–306.

Rohrer, D., Pashler, H., & Harris, C. R. (2015). Do subtle reminders of money change 
people’s political views? Journal of Experimental Psychology: General, 144, e73-
e85.   

Schuler, J., & Wanke, M. (2016). A fresh look on money priming: Feeling privileged or 
not makes a difference. Social Psychological and Personality Science, 7, 366-373. 
The Ideological Conflict Hypothesis (ICH) & Related Work
Brandt, M. J., Chambers, J. R., Crawford, J. T., Wetherell, G. & Reyna, C. (2015). 
Bounded openness: The effect of openness to experience on intolerance is 
moderated by target group conventionality. Journal of Personality and Social 
Psychology, 109, 549-
568. doi: http://dx.doi.org/10.1037/pspp0000055 

Brandt, M. J., Reyna, C., Chambers, J. R., Crawford, J. T., & Wetherell, G. (2014). The ideological-conflict hypothesis: Intolerance among both liberals and conservatives. Current Directions in Psychological Science, 23, 27-34.

Crawford, J. T., & Brandt, M. J. The prejudiced personality revisited: Low Agreeableness 
predicts generalized prejudice, but low Openness does not. Manuscript in 
preparation.

Review of Crawford & Brandt
The Relationship between Threat and Ideology 
Crawford, J. T. Are conservatives more sensitive to threat than liberals? It depends on 
how we define “threat” and “conservatism.” Manuscript in revision.
Crawford, J. T., Brandt, M. J., Proulx, T., Malka, A. & Germano, V. The effects of threat 
on political ideology. Manuscript in preparation.
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